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NMPUMEHEHUE NPUHLUMNOB KOHUEHTPALIUU
M OEKOHLEHTPALUWUU B CUCTEME YINPABJIEHUA
MPAXXOAHCKOM CNYXXBEOM

ueHmpauyusi, OeKOHUeHmMpauyusi.

AHHoOTauus. B cmambe paccMOompeHo 8rusHUe MPUHUUNO8 KOHUeHmpayuu u OeKOHUEeHmpa-
yuu Ha opaaHu3ayur cucmemsbi epaxx0aHckol criyx6bl. OnpedeneHbl 0CO6eHHOCMU KOHUEHMPUPO-
gaHHOU U OeKOHUeHmMpuUpo8aHHOU cucmeMm yrnpaerneHus, daHa xapakmepucmuka MosIHOMoYUU
crieyuanu3upoeaHHO20 opaaHa yrnpasreHusi 8 KaxxooU U3 HUX, 8bisereHbl npeumyujecmea u Hedo-
cmamku npuMeHeHus1 0aHHbIX npuHYyunos. CoenaH 8b1808 0 MoM, 4mMo 1o0xo0 K QerleHUK cucmem
yrpaeneHuUsi Ha KOHUEHMpUpoB8aHHble U OEKOHUEHMPUPOBaHHbIe sierisemcs ycmapeswum. B co-
8peMeHHbIX MOOEsIsIX opaaHu3ayuu epaxoaHckol ciyxbbl codemaromcesi oba npuHyuna, 8 cessu ¢
yem ripoucxoOum KoHUeHmpauusi U OeKoHUeHmpauus omoerbHbIX hyHKUUU crieyuanu3upoeaHHo-
20 opeaHa ynpasrneHusi epaxoaHckoU criy»60d.

KntoueBble cnoBa: epaxdaHckas cnyxba, crneyuanu3upoeaHHbIl opaaH yrnpasneHusl, KOH-
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IMPLEMENTATION OF CONCENTRATION AND DECONCENTRATION
IPRINCIPLES N THE CIVIL SERVICE MANAGEMENT SYSTEM

civil service management body take place.
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Annotation. This article focuses on the influence of the concentration and deconcentration
principles on the organization of the civil service system. The author defines specific features of con-
centrated and deconcentrated management systems; determines the scope of authority of the spe-
cialized management body in each of them; reveals the advantages and disadvantages of the imple-
mentation of these principles. It is concluded, that the division of management systems into concen-
trated and deconcentrated is outdated. Both principles are combined in modern models of civil ser-
vice organization, that is why concentration and deconcentration of the functions of a specialized

Key words: civil service, special management body, concentration, deconcentration.
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